Draft of 2025 AGM Vote Remuneration Report Update Statement
In accordance with Provision 4 of the UK Corporate Governance Code, Tate & Lyle PLC (the "Company") is providing an update to the statement made on 24 July 2025 in relation to the voting outcome of Resolution 3 at its Annual General Meeting ("AGM"), which was an advisory vote to approve the Directors’ Remuneration Report (“DRR”).   Whilst the Board was pleased that a large majority of shareholders were supportive of Resolution 3 at 75.81% of the vote, the Board also acknowledges there was a minority that did not support Resolution 3. Support for Resolution 2 relating to the binding vote on the Directors’ Remuneration policy was also pleasing with 97.75% of shareholders voting in favour. 
In advance of the AGM, the Chair of the Remuneration Committee wrote to the top 20 shareholders representing the majority of the voting shares and held discussions with shareholder proxy voting agencies to set out the rationale for the changes to executive remuneration from 1 April 2025.  The letter to shareholders also offered the opportunity to discuss the proposals in more detail.  This process was important in developing a detailed understanding of views and, where received, the feedback was largely supportive of the proposals.
[bookmark: _Hlk217032770]Following the AGM we continued to engage with shareholders that opposed the Directors’ Remuneration Report to understand their reasons.  We recognise that the level of support for the advisory vote on the DRR was lower than in prior years, which we understand is primarily due to the salary adjustment for the Group's Chief Executive Officer, Nick Hampton.  As part of this process, we confirmed that the Remuneration Committee were mindful that Nick’s salary had been conservatively managed since his appointment in April 2018 resulting in much slower progression than his external peers and the wider workforce. Taking into account the importance of retaining Nick during the next phase for the newly enlarged business, the increased scale of his role and the positioning of his salary against that of our UK and global peers, we firmly believe Nick’s new salary  is fair and appropriate.   
The Board is grateful to shareholders for their engagement and for the support of the majority. Having considered the feedback received from all stakeholders, the Board is satisfied with its decisions. The Board will continue its constructive dialogue with shareholders, considering their feedback when setting remuneration going forward.
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